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Abstract

Context and Purpose: Considering the importance of the issue of companies' performance and the
number of related researches in domestic and foreign journals, in this study, it was tried to investigate
the antecedents of "organizational culture, competencies Artificial intelligence, workplace creativity
and business marketing will be addressed from business to business.

Methodology: The current research is descriptive in terms of its purpose, and in terms of the type of
practical use and in terms of the type of data, it is a quantitative research. The statistical population
of the research included domestic (1391-1402) and foreign (2010-2024) articles, of which 9 cases
were included in the meta-analysis process using a non-random purposeful sampling method. The
selected studies were analyzed using CMA2 software (comprehensive meta-analysis software).
Findings: Among the outcomes of the company's performance, 2 cases of "artificial intelligence
competencies, creativity in the workplace" have an effect size greater than (0.5), 2 cases of
"organizational culture and business-to-business marketing" have an average effect size between
were (0.30) to (0.5). Also, the combined fixed and random effect size of meta-analysis review of the
company's performance outcomes was equal to 0.495. This effect rate (r) is evaluated as medium to
high.

Conclusion: Making effective changes in variables with high effect sizes can create balance in the
field of company performance.

Keywords: meta-analysis, Antecedents, company's performance.

* Corresponding Author: peymanakbari3537@pnu.ac.ir
How to Cite: Akbari, P., & YazdanKish, F. (2025). Meta-analysis of the company's performance Antecedents. Journal

of Comparative Public Administration, 3 (1), 57-77 . DOL: 10.22098/cpa.2024.15821.1050

Copyright © 2025 The Authors. Published by University of Mohaghegh Ardabili.

This work is licensed under a Creative Commons Attribution-NonCommercial 4.0 International license
(https://creativecommons.org/licenses/by-nc/4.0/). Non-commercial uses of the work are permitted,
provided the original work is properly cited.



https://creativecommons.org/licenses/by-nc/4.0/
mailto:peymanakbari3537@pnu.ac.ir
https://doi.org/10.22098/cpa.2024.15821.1050
https://orcid.org/0000-0003-4302-1867
https://orcid.org/0009-0002-4351-4194

Journal of Comparative Public Administration | 1404 | Volume 3 | Issue 1

Extended Abstract

Considering the importance of the issue of companies' performance and the number of related
researches in domestic and foreign journals, in this study, it was tried to investigate the antecedents
of "organizational culture, competencies Artificial intelligence, workplace creativity and business
marketing will be addressed from business to business. The current research is descriptive in terms
of its purpose, and in terms of the type of practical use and in terms of the type of data, it is a
quantitative research. The statistical population of the research included domestic (1391-1402) and
foreign (2010-2024) articles, of which 9 cases were included in the meta-analysis process using a
non-random purposeful sampling method. The selected studies were analyzed using CMA?2 software
(comprehensive meta-analysis software). Among the outcomes of the company's performance, 2
cases of "artificial intelligence competencies, creativity in the workplace" have an effect size greater
than (0.5), 2 cases of "organizational culture and business-to-business marketing" have an average
effect size between were (0.30) to (0.5). Also, the combined fixed and random effect size of meta-
analysis review of the company's performance outcomes was equal to 0.495. This effect rate (r) is
evaluated as medium to high. Making effective changes in variables with high effect sizes can create
balance in the field of company performance.

Introduction

In today's dynamic and competitive business world, companies need strategies to help them achieve
their goals and create added value. In this context, organizational culture, artificial intelligence
competencies, workplace creativity, and B2B marketing are considered key antecedents for
enhancing company performance. Organizational culture plays a crucial role as a set of values and
beliefs that inspire and motivate employees, contributing to the development of Al competencies and
creativity. A strong and community-oriented culture encourages employees to form strong
connections with the company, fostering a sense of belonging and strong motivation. Artificial
intelligence competencies use data analysis and predictions to identify important patterns and
trends, helping companies make strategic decisions with greater precision. These predictions can
enhance companies' ability to improve their strategies and respond quickly to market changes.
Workplace creativity is a key factor in improving company performance by generating innovative
ideas and analyzing problems creatively. Enhancing a creative environment can lead to improved
processes, increased efficiency and productivity, and heightened competitiveness in B2B markets.
B2B marketing is important due to its focus on marketing interactions between companies. With
appropriate strategies such as understanding customer needs and using new technologies, companies
can improve their performance and contribute to their growth and development. Ultimately, to
achieve superior performance and sustainable growth, companies need a combination of these factors
implemented harmoniously within the organization. By offering a meta-analytical approach that
includes these variables, companies can better demonstrate their performance.

Materials and Methods

This research is practical in terms of purpose and application. Additionally, due to the use of the
meta-analysis strategy and the nature of the data, it is considered quantitative research. The statistical
population of the study comprised relevant articles from reputable domestic and foreign scientific
journals indexed in one of the scientific databases of Jihad Daneshgahi (SID), Noor Specialized
Journals (Noormags), the National Publications Database (Magiran), and sciencedirect.com. The
measurement tool met the necessary conditions for analysis in terms of validity and reliability. The
sample size for the meta-analysis consisted of 9 cases over the study period (2010 to 2024 and 1391
to 1402) (Table 1). In this study, the funnel plot method was used to assess publication bias, the error-
free and dual Tweedy methods were employed to determine the number of missing studies, and the
Cochran test was used to examine the homogeneity or heterogeneity of the effect sizes obtained. The
selected studies were analyzed using CMA2 software (Comprehensive Meta-Analysis Software)."
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Discussion and Results

"The results of the meta-analysis of the examined studies showed that organizational culture,
artificial intelligence competencies, workplace creativity, and B2B marketing are considered
antecedents of company performance. Therefore, the research questions can be described as follows:

1. The random and fixed effect sizes of the variables "organizational culture, artificial
intelligence competencies, workplace creativity, and B2B marketing" as antecedents of
company performance are 0.463 and 0.495, respectively.

2. Inthe research involving these variables as antecedents of company performance, two effect
sizes were large and two were medium.

3. There is significant heterogeneity in previous studies regarding these variables as
antecedents of company performance.

4. According to the Rosenta and Arvin method, the diffusion bias between the variables
"organizational culture, artificial intelligence competencies, workplace creativity, and
business-to-business marketing" as antecedents of company performance may have shown
their effect, but it is not reliable due to the limited number of studies (only 9).
With these characteristics, the results of this study are consistent with those of Karamipour
(2023), Ahadianpour Parvin et al. (2010), Ebrahimpour Azbari et al. (2019), Qanavati and
Samadi (2012), Ho et al. (2024), Chen et al. (2022), Tulcanaza-Prieto et al. (2021), Stojci¢
et al. (2018), and Tseng (2010)."

Conclusions

The objective of this research was to Meta-analysis of the company's performance Antecedents. The
results confirmed the Questions, so can be a basis for future scientific and practical research.
However, it should be noted that the researchers faced a limitation in this study, which is that the
research was limited to only a few years, so it is recommended that researchers use more years as a
basis in the future.

Keywords: meta-analysis, Antecedents, company's performance
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