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Abstract

Context and Purpose: Today, sustainability in government organizations has
faced many challenges due to the general conditions of economic
development, increasing living standards of individuals, and increasing
environmental degradation and lack of proper attention to social justice in
government policies; therefore, examining the factors that improve the
sustainable performance of government organizations is necessary and
unavoidable; therefore, the purpose of this research is to examine the effect of
strategic human resource management measures on the sustainable
performance of government organizations with the mediating role of
intellectual capital.

Methodology: The current research is an applied research in terms of its
purpose and is of a descriptive-survey type. The statistical population of the
research is all managers and senior human resource management employees
of government organizations in Bushehr city, 542 people, and the statistical
sample size is 225 people based on the Cochran statistical sample estimation
formula. The sampling method in this research is also a non-probability
sampling method, specifically the availability sampling method. A
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guestionnaire consisting of 32 questions was used to collect data. Structural
equation modeling was used to analyze the data using SPSS version 22 and
LISREL version 8 software.

Findings: The research findings show that strategic human resource
management practices have a significant effect on the sustainable performance
of government organizations with a t coefficient of 74.7. Also, strategic human
resource management practices have a significant effect on intellectual capital
with a t coefficient of 23.9. Also, intellectual capital has a significant effect
on the sustainable performance of government organizations with a t
coefficient of 62.5. Finally, strategic human resource management practices
have a significant effect on the sustainable performance of government
organizations with the mediating role of intellectual capital with a t coefficient
of 44.9.

Conclusion: Strategic human resource management can help improve the
sustainable performance of government organizations with the dimensions of
human resource training and development, equal job opportunities, effective
communication with employees, management development, careful hiring,
flexible work schedules through intellectual capital with human, structural and
relational capital dimensions. In fact, strategic human resource management,
by considering the foundations of intellectual capital in strategies,
organizational strategies and measures such as human resource training and
development and management development in relation to sustainability
dimensions, leads to improved sustainable performance in government
organizations.

Keywords: Human resources, strategic human resource management,
intellectual ~ capital,  sustainable  performance,  government
organizations.

Extended Abstract

Purpose

Today, in order to achieve sustainable development goals and promote
renewable energy production and conservation practices, minimize
environmental pollution, improve resource efficiency, and achieve economic,
environmental, and social efficiencies, the sustainable performance of
government organizations as trustee organizations has been given priority (Ali
et al., 2024). In fact, to achieve sustainability, government organizations must
incorporate sustainable performance components, namely economic,
environmental, and social performance, into their long-term organizational
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processes and strategies, while implementing sustainable practices in their
short-term operations (Van Anh et al., 2023). Sustainable performance of an
organization means the ability of that organization to achieve organizational
goals and objectives and increase value for stakeholders by considering
economic, environmental, and social dimensions (Al-Abbadi & Abu
Rumman, 2023). Also, sustainable performance refers to the coordination of
environmental, economic, and social objectives in core business activities to
maximize the value of the current generation without harming the values of
future generations (Kamble et al., 2020). However, a review of previous
studies shows that government organizations pay more attention to economic
performance than social and environmental performance; which causes the
achievement of sustainable performance and development goals to be
unachievable (Moslehpour et al., 2022). In addition, several studies in this
field have shown that various factors such as strategic human resource
management (Jiang et al., 2024) and intellectual capital (Alvino et al., 2021)
have different effects on the sustainable performance of the organization.
Methodology

The current research is an applied research in terms of its purpose and is of a
descriptive-survey type. The statistical population of the research is all
managers and senior human resource management employees of government
organizations in Bushehr city, 542 people, and the statistical sample size is
225 people based on the Cochran statistical sample estimation formula. The
sampling method in this research is also a hon-probability sampling method,
specifically the availability sampling method. A questionnaire consisting of
32 questions was used to collect data. Structural equation modeling was used
to analyze the data using SPSS version 22 and LISREL version 8 software.
Findings

The research findings show that strategic human resource management
practices have a significant effect on the sustainable performance of
government organizations with a t coefficient of 74.7. Also, strategic human
resource management practices have a significant effect on intellectual capital
with a t coefficient of 23.9. Also, intellectual capital has a significant effect
on the sustainable performance of government organizations with a t
coefficient of 62.5. Finally, strategic human resource management practices
have a significant effect on the sustainable performance of government
organizations with the mediating role of intellectual capital with a t coefficient
of 44.9.

Discussion and Conclusion
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It can be inferred that strategic human resource management can help improve
the sustainable performance of government organizations through training and
development of human resources, equal employment opportunities, effective
communication with employees, management development, careful hiring,
and flexible work schedules. In fact, strategic human resource management
through training and development of human resources with an emphasis on
the foundations of sustainable development, namely economic,
environmental, and social performance in the organization's long-term plans,
provides the foundations for achieving sustainable performance of
government organizations; also, strategic human resource management
provides the basis for progress and improvement of intellectual capital in the
organization through measures such as careful recruitment and hiring, creating
equal employment opportunities, and granting fair rewards; Finally, strategic
human resource management, by considering flexible work plans and
effective communication with the organization's human resources, improves
the level of knowledge, skills, abilities, and competencies of the organization's
intellectual and knowledge capital. Also, intellectual capital, based on
knowledge-based theory, leads to the practical and knowledge-based use of
human capital in the dimensions of structural and relational capital, which
provides the prerequisites for improving the sustainable performance of
government organizations. Finally, strategic human resource management,
based on social exchange theory, improves sustainable performance in
government organizations by paying attention to establishing effective
communication with employees and combining these principles with
structural and relational capital (dimensions of intellectual capital).
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